
Job Description Template
	Job Title

	Trainee Independent Prescriber

	Function 

	Clinical/prescribing delivery

	Department/Team

	Bolton Treatment and Recovery Service


	Reports to

	Clinical Service Lead

	Direct Reports

	N/A

	DBS Check Level Required

	Enhanced

	Grade/Job Evaluation Level

	Manager / Specialist A

	Salary Banding

	£44,789 - £64,384

	Created/Reviewed date

	October 2026



	[bookmark: _Hlk181184006]You will be working for 




	
Waythrough launched in October 2024 following the merger of Humankind and Richmond Fellowship. Our vision is to break down the barriers that stop people getting the support they need to live a life they value. 

We tackle poverty and disadvantage in communities, through mental health, drug and alcohol, housing and related support. We have almost 200 services around England – and nearly 3,500 amazing staff and volunteers who run them. Every year our services support around 125,000 people.
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	Purpose of the Role


	The Trainee Non-Medical Prescriber is responsible for undertaking an approved prescribing qualification and developing the knowledge, skills, and competencies required to safely prescribe within their scope of practice. Working under the supervision of a Designated Prescribing Practitioner (DPP) and wider multidisciplinary team, the post holder will contribute to the assessment, planning, delivery, and evaluation of care for people who use our services.
The post holder will maintain their existing professional responsibilities while progressively developing prescribing competencies in line with professional body standards and organisational policies.
This post is offered as a trainee position and is subject to the successful completion of an approved Non-Medical Prescribing qualification within an agreed timeframe. The post holder will be supported through a structured training programme and expected to demonstrate the required competencies and professional standards throughout the training period. Successful completion of the qualification and achievement of the prescribing competencies are essential requirements for progression into the substantive prescribing role. Failure to complete the programme or meet the required standards may result in a review of the individual's suitability for the role.



	Key Accountabilities 


	
To study towards and achieve a postgraduate qualification in Non-Medical Prescribing followed by a three-month preceptorship in order to fulfil all other key accountabilities set out below. 

· Successfully complete an accredited Non-Medical Prescribing programme. 
· Work alongside a Designated Prescribing Practitioner to achieve prescribing competencies. 
· Develop knowledge of pharmacology, clinical assessment, diagnostics, and prescribing governance. 
· Complete supervised practice hours as required by the training institution. 
· Maintain a portfolio of evidence demonstrating competency development. 
· Participate in regular supervision, reflective practice, and learning reviews.
· Clinical assessment and awareness of prescribing a range of medications (including controlled drugs) to support recovery in line with national and organisational guidelines and policies.
Medicines Management and Prescribing Governance-
· Develop an understanding of safe prescribing principles.
· Adhere to local and national medicines management policies.
· Understand legal, ethical, and professional responsibilities relating to prescribing.
· Report medication incidents, near misses, and concerns in accordance with organisational procedures.
· Demonstrate understanding of controlled drug legislation where applicable.
· Undertake person-centred assessments, care planning, monitoring, evaluation and reviews in practice and outreach settings. 
· Blood Borne Virus (BBV) management (risk assessment, pre and post-test counselling, testing and immunisation).
· Deliver health promotion and harm reduction interventions in a person-centred manner 
· Promote and deliver immunisation against Hepatitis A/B in line with national guidance and organisational policies and procedures.
· Contribute to the maintenance of the clinical database; co-ordinate data entry and retrieval searches and reports to meet the internal and external service requirements as appropriate and ensuring data security at all times. 
· Liaise with community pharmacy teams regarding supervised dispensing and prescription queries.
· Deliver clinical interventions across hubs in different locations and deliver outreach as required.
· Undertake continuing professional development including participating in clinical supervision, performance appraisals and attending training as/when required.
· Work in accordance with all relevant legislation, best practice policies & procedures and guidelines – both internal and external. This includes Waythrough’s clinical governance policy framework.
· Participate in the audit process and promote service wide or local clinical audit Implement findings/changes where indicated.
· Ensure all serious incidents (including deaths in service) are reported, implementing any service changes arising.
· Disseminate learning across the service and the organisation as appropriate.
· Provide support and assistance to other Waythrough substance misuse service as appropriate
· Support review and implementation of policies and guidelines.
· Assist in and have continued involvement with national and local research projects, as appropriate
· Keep abreast of policy and professional development within your area of professional expertise.
· To promote, adhere to and live our workplace values of kindness, courage and respect.




	[bookmark: _Hlk181196493]Additional Information

	N/A




Values and Competencies

	Our Values

	
· Kindness - Be generous, caring and compassionate 

· Courage - Be bold, trust, commit

· Respect - Everyone deserves dignity






Person Specification
	[bookmark: _Hlk181197186]Qualifications
	Essential or Desirable

	First level registered nurse (NMC) or registered pharmacist (GHpC)
	Essential

	Willingness to work towards postgraduate qualification in non-medical prescribing
	Essential

	Meet the entry requirements for a recognised Non-Medical Prescribing programme and Demonstrate commitment to completing the prescribing qualification
	Essential



	[bookmark: _Hlk181197273]Skills
	Essential or Desirable

	Proficient in Microsoft Outlook Office programmes
	Essential

	Experience of entering complex information onto an electronic/clinical database.
	Essential

	Good organisational and time management skills
	Essential

	Commitment to person centred care
	Essential



	Experience
	Essential or Desirable

	Experience in working in substance use and/or mental health, primary care, or community services
	Essential

	Experience of clinical assessment and care planning
	Essential

	Understanding of medicines management principles
	Essential

	Awareness of national strategies impacting on drug and alcohol services and role of Independent Prescriber.
	Essential

	Experiences participating in audit and quality improvement initiatives
	Desirable
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