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Job Description
Title 
Aquarius Practitioner

Salary
£25,842 - £27,882 
Responsible To
Team Leader / Senior Practitioner
Summary

Practitioners provide advice, assessment, brief and structured interventions, group programmes and training courses.  Practitioners are expected to work not only from Aquarius offices but also in primary care, arrest referral, hospital and youth settings and other outreach settings as required by the service specification.

Duties and Responsibilities

Working in a way that recognises and values diversity and with an understanding of the functional model of substance misuse, the model of change, CBT and a commitment to Recovery, the practitioner will:

a) Provide advice, screening, brief and comprehensive assessments with individual, families or couples.

b) Provide brief and longer term structured interventions.

c) Develop a care plan and ensure it is implemented and reviewed with the client(s) and monitor outcomes.

d) Provide case management and ensure integrated pathways.

e) Provide advice and structured support for affected others.

f) Provide group programmes and support groups.

g) Maintain written records and data.

h) Liaise with agencies, professionals and groups as necessary.

i) Participate in service promotion and information events.

j) Work effectively and positively as a team member.

k) Allocate and oversee the work of peer mentors and volunteers as required.

l) Support the development of family intervention within the wider team, through case discussion and supervision.

m) Actively promote Aquarius through statutory and voluntary organisations and establish and maintain effective operational working relationships.

n) Ensure that all safeguarding issues, including child protection and protection of vulnerable adults, are dealt with in accordance to Aquarius policies and procedures, and local and national statutory requirements.
DANOS: AA1, AA2, AA4, AB1, AB2, AB3, AB4, AB5, AB6, AB7, AF1, AF2, AF3, AG1, AG2, AG3, AI1, AI2, AI3


General

a)  Keep accurate records and the necessary data for reporting and evaluation purposes.

b)  To undertake training as required by the organisation.

c)  To participate in supervision as required by the organisation.
d)  Take responsibility for personal development and participate in PPD/appraisal process.

e)  To attend meetings as required by the organisation.

f)  To work within Aquarius’ policies and procedures.

g)  To undertake such other duties as required by the organisation.

h)  To notify the manager of any untoward occurrences which may affect the service, both at a professional and administrative level.
i)  To provide written records and reports as required by the organisation.

j)  To be flexible with regard to working patterns to meet the requirements of the service.

k)  To be willing to travel to locations as required.

l)  To understand and work with the ethos, aims and objectives of Aquarius.

DANOS: AC1, AC2, AC3

Terms and Conditions

There is a demand to provide a flexible service to meet client need and therefore there will be an expectation to work evenings and weekends as required by the service.  The exact pattern of work will be determined by service need and may be subject to change.

Holiday entitlement is 32 days, plus 8 Bank Holidays.

The post working hours are 37 per week.
The salary scale for this post £21,881 with progression to £24,240 per annum. There is an expectation that the postholder will start at the entry point of the salary scale.
A pension scheme is available. 

This is a permanent role, subject to the satisfactory completion of a six month probationary period. 

An enhanced DBS check will be required for this post.

Drug & Alcohol National Occupational Standards (DANOS)

Which are related to this post are:

AA1 Recognise indications of substance misuse and refer individuals to specialists

AA2/ HSC 223 Relate to, and interact with, individuals

AA3/ HSC 330 Support individuals to access and use services and facilities

AA4/ HSC3111 Promote the equality, diversity, rights and responsibilities of individuals

AA5/GEN 21 Interact with individuals using telecommunications

AA6/ HSC 35 Promote choice, well-being and the protection of all individuals 

AB1/HSC 226 Support individuals who are distressed

AB2 Support individuals who are substance users

AB3 Contribute to the prevention and management of abusive and aggressive behaviour

AB4/ HSC 335 Contribute to the protections of individuals from harm and abuse

AB5 Assess and act upon immediate risk of danger to substance users

AB6/ HSC 356 Support individuals to deal with relationship problems

AB7 Provide services to those affected by someone else’s substance use

AB8/ HSC 395 Contribute to assessing and act upon risk of danger, harm and abuse

AB9/ HSC 387 Work in collaboration with carers in the caring role

AB10/ HSC 388 Relate to families, parents and carers

AC1/ HSC 33 Reflect on and develop your practice

AC2/ GEN 36 Make use of Supervision

AC3 Contribute to the development of the knowledge and practice of others

AD1 Raise awareness about substances, their use and effects

AD2/ ENTO L10 Facilitate learning through presentations and activities

AD3/ ENTO L13 Facilitate group learning

AD4 Develop and disseminate information and advice about substance use, health and social well-being

AF1 Carry out screening and referral assessment

AF2 Carry out assessment to identify and prioritise needs

AF3 Carry out comprehensive substance misuse assessment

AG1 Develop, implement and review care plans for individuals

AG2 Contribute to care planning and review

AG3 Assist with the transfer of individuals between agencies and services

AH4 Support individuals to undertake and monitor their own health care

AH7 Support individuals through detoxification programmes

AH10 Employ techniques to help individuals to adopt sensible drinking behaviour

AI1 Counsel individuals about their substance use using recognised theoretical models

AI2 Help individuals address their substance use through an action plan

AI3 Counsel groups of individuals about their substance use using recognised theoretical models
BD4 Promote, monitor and maintain health, safety and security in the working environment
BE4 Supply information for management control
BI1 Develop productive working relationships

BI2 Develop joint working agreements and practices and review their effectiveness

BI3 Facilitate meetings
BI5 Promote effective communication for and about individuals
BI6 Develop and sustain effective working relationships with staff in other agencies.
Person Specification - Aquarius Practitioner

	

	
	Method of Assessment

	Qualifications/Experience


	
	A
	I
	E

	a) Professional qualification in health/social/youth and community care, e.g. NVQ Level 3 or above, DipSW, Mental Health Nursing, Counselling, Addiction Studies. 
or

Demonstrable experience of working in the substance misuse field with a commitment to complete NVQ level 3 Health and Social Care.


	
	X
	X
	

	Knowledge

	
	
	
	

	a) Significant experience of individual client work in an addictions or social care setting with adults and or young people.


	
	X
	X
	

	b) Knowledge of alcohol/drug and health related issues.


	
	X
	X
	

	c) Knowledge and understanding of the functional model of alcohol use.


	
	X
	X
	X

	d) Knowledge and understanding of the Recovery Agenda.


	
	X
	X
	X

	e) Experience of delivering training.


	
	X
	X
	X

	f) Experience of liaison with voluntary and statutory agencies.


	
	X
	X
	

	g) Experience of working with health professionals.


	
	X
	
	

	h) Understanding and commitment to the principles of confidentiality.


	
	X
	X
	X

	i) Experience of engaging effectively with clients.


	
	X
	X
	X

	j) Knowledge and commitment to equal opportunities and anti-discriminatory practice.


	
	X
	X
	

	k) Good IT skills with a working knowledge of Microsoft Office.


	
	X
	X
	

	Skills and Abilities


	
	
	
	

	a) Ability to work responsibly and flexibly in a variety of service delivery settings.


	
	
	X
	

	b) Ability to develop and implement assessment process relevant to each setting, having regard for the personal, social and cultural needs of the client. 


	
	
	X
	

	c) Ability to write client records, reports and fulfil data requirements.

	
	
	X
	

	d) Ability to evaluate the on-going development of primary and secondary care work.


	
	
	X
	

	e) Ability and confidence to present and promote the service to GPs, primary and secondary care workers, Police, Magistrates and other outside agencies.
	
	
	X
	X

	f) Ability and willingness to work with cognitive behavioural interventions.


	
	
	X
	X

	
	
	A
	I
	E

	g) Ability and willingness to work with the Model of Change framework.


	
	
	X
	X

	h) Ability to work within the Confidentiality Policy and Sharing Information Protocols.

	
	
	X
	

	i) Ability to maintain clear and consistent boundaries with clients.

	
	
	X
	

	j) Ability to liaise effectively and influence voluntary and statutory services at strategic level.


	
	
	X
	

	k) Ability to communicate clearly and appropriately, in writing, face to face or on the telephone, with people from a wide range of social and cultural backgrounds.


	
	X
	X
	X

	l) Ability to work positively within a team.


	
	
	X
	

	m) Ability to work independently, prioritise, plan and manage own workload.

	
	
	X
	

	n) Ability to undertake training and maximise learning.


	
	
	X
	

	o) Ability to use supervision constructively.


	
	
	X
	

	p) Ability to provide a flexible and adaptable approach to ensure services are accessible and responsive to client needs.


	
	
	X
	X

	Circumstances

	
	
	
	

	a)  Ability to work on own initiative.


	
	
	X
	

	b)  An energetic self starter


	
	
	X
	X

	c)  Self-confident and ability to display appropriate level of self-assurance.


	
	
	X
	X

	d)  Ability to work flexibly to meet the needs of the service and travel as required.


	
	
	X
	

	e)  Evidence of a low level of health related absenteeism.


	
	
	
	

	f)  No evidence that emotional problems will affect ability to work effectively with clients.


	
	
	X
	

	g)  Absence of an alcohol or substance misuse problem for at least two years.


	
	
	X
	

	h)  No criminal record that prevents work with our client group or which would impact on ability to perform in the role or harm our reputation.


	
	X
	
	

	i)  Postholder must live within a reasonable and accessible distance to the service.


	
	X
	
	

	j)  Conform to standards of dress, which reflects a professional service.


	
	
	X
	


Key for Method of Assessment: A-Application Form I-Interview E-Exercises
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